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1. Introduction 

This report concerns the implementation of the Focus Group Activity performed by the  

Deses-3 Association and has been implemented in the framework of the Transnational 

Education Mentoring Partnerships TEMP Programme under the Partnerships for pathways to 

higher education and science engagement in regional clusters of open schooling PHERECLOS 

project.  

 

2. Specific objective 

The objective of this Focus Group Activity is to identify attitudes, beliefs and practices among 

youth workers in Spain in order to develop a documented report concerning their 

experiences, practices and innovative educational methodologies.   

 

3. Methodology 

As a focus group is a qualitative aspect of research, participants were selected taking into 

account who can best answer the research questions. A list of possible participants was 

creating and the most appropriate were chosen. An invitation was sent by email after ensuring 

contact information. Finally, five (5) youth workers were selected to participate in the activity.  

The moderator was Stefania Tudorache, the Project Manager of Deses-3 Association who is 

also a youth worker and has an adequate understanding of the subject in question.  She is also 

a good communicator and she was in charge of keeping notes. 

The questionnaire prepared by the TEMP partners (SURVEY TARGET GROUP - TEMP (google.com)) 

was sent to the participants via email a week before the activity, in order for them to have 

previous knowledge regarding the topic. 

The Focus Group Activity has been conducted on Skype on Wednesday, March 17, 2021 in 

Spanish, to facilitate the easiness of expressing complicated ideas and opinions. At the 

beginning, participants were informed about issues related to data protection and ethical 

aspects and were asked for permission to record the Focus Group and take screenshots. The 

participants discussed openly the topic in question. At the beginning of the meeting, 

participants were explained a summary of the PHERECLOS project, shown the project website 

https://docs.google.com/forms/d/e/1FAIpQLSfR0-fGuHczPVFqWWUWHYHrD5aEa_Lbf_MISGMbqnEHzqxicA/viewform
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as well as a prepared presentation with the general and specific objectives of our TEMP. After 

which, the group was engaged in an entertaining Q&A (questions and answers) activity on 

Google Jamboard. The data collected were analyzed and the moderator reviewed the notes, 

analyzed and summarized the conclusion of the focus group in a report. 

 

4. Conclusions 

After the ideas and opinions shared during the online Focus Group and analyzing the survey 

which the participants filled, the following results emerged: 

1. Education and Training received throughout the entire trajectory 

Bachelor degree in the educational field   : 3 

Master degree in the educational field   : 1 

Phd in the educational field     : 0 

Courses on innovation methodologies or resources : 2 

 

2. Which educational field are you working in? 

Five (5) youth workers  were selected to participate in the activity. 

 

3. Educational methodologies you have knowledge of: 

STEM learning  : 2 

Placed-based learning : 5 

Personalized learning  : 5 

Project based learning : 5 

Real-world learning  : 5 

Formative assessment : 2 

Other    : 0 

 

4. Which of the above have you ever used in your classes/courses/training? 

STEM learning   : 2 

Placed-based learning : 4 

Personalized learning  : 5 

Project-based learning : 4 



 

© PHERECLOS  |  SwafS-01-2018-2019 |  824630 

Real-world learning  : 4 

Formative assessment  : 2 

Other    : 0 

 

5. What ICT educational resources do you generally have knowledge of? 

Information resources : 5 

Collaboration resources : 4 

Learning resources  : 4 

 

6. Which of the previously selected ones has used this course for teaching? 

Information resources : 4 

Collaboration resources : 3 

Learning resources  : 4 

 

7. What is the main reason why you apply any of the above mentioned methodologies 

- STEM Learning, PBL etc. (if you do) 

It's comfortable for teaching/training : 1 

Students learn more    : 3 

Students are more motivated  : 4 

Other      : 0 

 

8. Reasons why you do not apply the above methodologies (if you don't) 

Not having the necessary resources     : 2 

Problems organizing the class      : 0 

The desired learning objectives would not be met    : 0 

The subject taught is incompatible with this type of methodologies : 0 

A shortage of time        : 0 

Other          : 0 

 

9. How would you describe an innovative teacher/trainer? 

The desire for change       : 1 

The capacity to perform relevant research    : 0 
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Inventiveness        : 3  

The ability to implement what planned    : 0 

Being a promoter of team and cooperative work   : 1 

Other (Flexibility and adaptation according to the level of the students) : 0 

 

10. Why do you consider it necessary to innovate in class?  

Respondents consider innovation in class is essential to meet the needs of today’s 

youth, as well as in reducing the missmatching between the needs and offer of the 

labour market. For youth workers, this means continuously adapting and innovating 

their teaching/training methods in order to better reach their target group and engage 

them in their own learning process. More specifically, here are some answers of the 

youth workers regarding the necessity of  innovating in education:  

- Because what was previously valid for the teaching or training process of the student 

now does not serve for their current life and the labor market but rather adapts to the 

learning that today's society demands. The consequences of not adapting the way of 

teaching/training leads to frustration, negativity, lack of work, lack of personal 

fulfillment, etc. in the student himself and society in general. 

- It is essential to work on the sense of initiative, leadership, teamwork and networking 

for future optimal labour performances. 

- Because it keeps the learners proactive, engaged, motivated and involved in their 

learning process. 

- To create a learning process that is enjoyable, that answers the needs of young people 

and the modern world, that prepares young people for this fast changing world and 

equips them with needed competences.  

- To maintain the motivation of the students and to create entertaining learning 

environments. 

11. What do you consider is needed to be developed/changed/ improved in your 

educational field? 

Curricula    : 2  

Methodologies applied  : 2 

Resources    : 1 

Approach towards the student : 3 

Other     : 0 
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12. Why? 

Respondents consider that improvements should be made in all four areas of curricula, 

methodologies applied as well as resources and approaches towards the students.  

Curricula – when we talk about curricula in youth work, there is no unified curricula 

and each association is creating their own, according to the needs of the their target 

group, however the respondents considered it would be important to create national 

and/or european curricula in terms of needed skills and competences which are of high 

value in the labor market, to guarantee that the youngsters receive valuable and 

appropriated training, matching the needs of the labour market. 

Methodologies applied should be improved because current methodologies, 

resources and processes are not up to date with respect to the needs of the labor 

market and the personal needs of youth. Times change and we must adapt teaching 

and training methodologies to make the learning process more innovative, enjoyable 

and engage new target groups.  

Resources in the youth field are of great importance and youth associations struggle 

in getting funds in order to be able to offer qualitative educational activities. A Youth 

worker can have inventiveness and a motivated group of young people, but without 

resources it could be a little more difficult to exploit the trainer and the trainee's 

potential.       

Approach towards youth should be changed because it is important to treat the young 

generation as adults, rather than as children and should become aware of their own 

responsibility regarding their own learning process, in achieving new knowledge, but 

also in developing new skills and competences. Their own implication and proactivity 

is a key element in their own development in terms of acquiring new knowledge, skills 

and competences. The relation between youth worker/facilitator/trainer – youth 

should be more non formal in order to create a safe space in which everybody can feel 

free to express their own needs, opinions, ideas etc.      
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To conclude, respondents consider that improvements in all four areas have the 

potential to adapt youth education to meet the needs of our fast-changing world in 

terms of helping youth workers to better meet the needs of their target group to 

develop their skills and competences required in the labour market. 

 

Below some screenshots of the focus group: 
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